Grievance Form, AFGE Local2883/CDC

Name of Employee: Job Title, Series, & Grade: | Organization (include CIO/Division/Branch/Section as
appropriate):

Date of Incident: Date Submitted: Name of Management Official with Whom Grievance Is Being
04/22/2025 Filed: f1\omas Nagy (HHS/OS/I0S) Chief Human Capital Officer
Step 1 Step 1 Thomas Nagy and Christina Ballance 04/22/2025
Step 2 Step 2 Dr. Susan Monarez
ADR Requested? Step 1 Grievance Meeting Requested? | Step 1 [rmonastagyancirsina
OYes @No Step 2 ® Yes O No Step 2 | or. susan Monarez

What Sections of the Collective Bargaining Agreement, Agency Policies, Laws, Regulations, Etc., Are

Applicable: [\coE| ocal 2883 CBA Article: 26.4.2: CDC-HR-2002-06: 5 U.S.C. 35 sections 3501 to 3598_2: 5 C.F.R. Part 351: 5
C.F.R. Part 330, Subparts B, F, and G. The agency is also in violation of all other relevant sections of the contract, laws
and regulations. This may not be an all inclusive list. The employee reserves the right to add to or revise at a later time.

Statement of Facts of Grievance

Name and title of management official, if any, against whom the grievance is being filed:
|Dia Taylor (CDC/OCOO/OD) Deputy Chief Operating Officer

Place Of occurrence: |ys Department of Health and Human Services (HHS) on behalf of the Centers for Disease Control and Prevention (CDC)

Specific incident or description of action being grieved:

1. The Agency failed to provide the opportunity to review the retention registers, competitive areas, and competitive levels, used to determine the Reduction In Force.

2. The Agency has failed to respond to a request to review the retention registers, competitive areas, and competitive levels, used to determine the Reduction In Force.

w

. The Agency did not use bump and retreat rights to determine potential placement options across HHS/CDC.

~

. The Agency did not advise whether there were any vacant positions within my competitive level across the Department that | could have been reassigned to prior to separation.

o

. The Agency did not confirm that | have been added to the Reemployment Priority List (RPL) in accordance with OPM regulations.

)

. The Agency failed to provide advance notice to my exclusive representative based upon AFGE Local 2883 CBA Atrticle 26.4.2.

=

. The Agency failed to provide proper notice of Reduction In Force.

©

. The Agency did not provide advance information or an opportunity to review the competitive areas used to determine the Reduction In Force.

©

. The Reduction In Force was improperly conducted.
10. The Agency (CDC) did not itself issue the Reduction In Force.

11. The Reduction In Force notice contains numerous procedural errors and violations.

o

elief Requested:

1. Return to status quo ante; 2. Rescind the Reduction In Force notice and all other communications related to the Reduction In Force; 3. Provide the official documentation used to define the
competitive area for this RIF; 4. Confirm how my competitive level was determined, including the job series, grade, and functional grouping; 5. Provide the retention register that includes all
employees in my competitive level, showing their retention standing (tenure group, veterans’ preference, adjusted RIF service computation date, and additional credit for performance ratings);

6. Provide detailed explanation of how my bump and retreat rights were reviewed and applied; 7. Advise whether there were any vacant positions within my competitive level across the Department
that | could have been reassigned to prior to separation; 8. Make whole for any lost pay,differentials, or allowances incurred as a result of the Agency's actions in accordance with the Back Pay Act,
including attorney's fees; 9. Confirm that | have been added to the Reemployment Priority List (RPL) in accordance with OPM regulations; 10. Reinstatement to previous position of record; 11. Issue
an electronic notice that the Agency violated Collective Bargaining Agreements and other federal laws and regulations; and 12. Any other relief deemed appropriate by an arbitrator or other
third-party neutral.

Name of Grievant:

Name of Union Representative (if any): |Yolanda Jacobs, President, AFGE Local 2883
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